
Payroll Select—360° integration for payroll contributions
Leverage URPC’s retirement plan expertise to improve efficiencies 
and streamline retirement plan administration with Payroll Select. 
Payroll Select reduces the time plan sponsors spend administering 
retirement plan contributions by integrating information from  
both the plan’s recordkeeper and the sponsor’s payroll provider. 

Benefits
• Reduce plan sponsor’s administrative burden by managing plan contributions,  
 deferral modifications and participant loans.
• Added layer of protection for participant data changes.
• Ensure timely payroll contribution deposits.
• Optimize year-end census data collection.

© 2018 United Retirement Plan Consultants, Inc. All rights reserved.

www.UnitedRetirement.com

Contact your local Sales Consultant or our Internal Sales Consultants for a 
quote or to learn how to sign up for this exclusive service. 
SalesSupport@UnitedRetirement.com  •  (855) 439-6709

URPC’s G3 Promise—great people  •  great service  •  great price

How It Works

Each payroll cycle, URPC will: 
 • Transfer the contribution report
	 •	 Track	participant	deferral	modifications
 • Setup participant loan repayments
 • Report participant address changes

Fees 
 • $40/payroll up to 50 Participants
 • $50/payroll up to 200 Participants
 • $60/payroll up to 300 Participants
 • $75/payroll up to 500+ Participants

360°



Streamline platform payroll contributions 
Spend less time administering retirement plan payroll 
contributions with URPC’s Payroll Upload Service. Leverage 
URPC’s retirement plan expertise to improve your efficiencies 
and streamline your retirement plan administration.

Affordable  •  Seamless  •  Comprehensive

Benefits
• Reduce administrative burden on the plan sponsor associated with plan 
 contributions and loan repayments.
• Ensure timely payroll-deducted contribution deposits.
• Optimize year-end census data collection.

$25*/
payroll 

cycle

How It Works

Each payroll cycle, URPC will transfer the 
contribution reports received from the payroll 
processor to the recordkeeping partner, 
reducing plan sponsor’s  administrative tasks. 

* Custom pricing for plans with over 50 participants. © 2018 United Retirement Plan Consultants, Inc. All rights reserved.
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Contact your local Sales Consultant or our Internal Sales Consultants for  
plan design consultation, illustrations, fee quotes and proposals. 
SalesSupport@UnitedRetirement.com  •  (855) 439-6709

URPC’s G3 Promise—great people  •  great service  •  great price
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